EDUCATION INTELLIGENCE AGENCY
Current Spending Statistics of Public Elementary-Secondary School Systems for 2005-06
State Rankings in Enroliment, Teachers, Per-Pupil Spending, and Spending on Compensation
Amount
per-pupil
Change K-12 Change Per-pupil Change spent on Change
Enroliment since 2000-01 Teachers since 2000-01 spending since 2000-01  compensation since 2000-01

United States 48,380,507 2.45% 3,121,638 5.71% $9,138 25.45% $7,458 24.51%
ALABAMA 743,265 0.42% 49,692 3.10% $7,646 20.89% $6,119 26.87%
ALASKA 132,893 -0.35% 8,004 1.57% $11,460 18.17% $8,933 28.27%
ARIZONA 1,004,441 14.44% 46,358 4.32% $6,472 22.76% $5,148 27.46%
ARKANSAS 472,609 5.03% 33,477 4.79% $7,927 28.23% $6,217 33.58%
CALIFORNIA 6,255,811 1.85% 300,223 0.72% $8,486 15.82% $7,070 22.83%
COLORADO 779,449 7.58% 45,841 9.19% $8,057 18.65% $6,186 24.44%,
CONNECTICUT 556,442 -1.02% 42,837 4.37% $12,323 25.29% $10,391 36.42%
DELAWARE 114,371 -0.27% 7,731 3.48% $11,633 26.82% $9,338 39.10%
FLORIDA 2,663,973 9.41% 162,849 23.34% $7,759 19.72% $6,082 21.93%
GEORGIA 1,597,682 10.57% 107,807 18.41% $8,565 16.20% $7,157 20.20%
HAWAII 182,818 -0.84% 11,409 4.41% $9,876 37.19% $7,984 52.08%
IDAHO 258,314 5.38% 14,521 5.88% $6,440 11.88% $5,353 14.09%
ILLINOIS 2,102,863 2.64% 132,142 3.54% $9,149 17.92% $7,329 20.66%
INDIANA 1,026,190 3.74% 60,486 2.13% $8,793 20.74% $7,439 18.19%
IOWA 483,482 -2.34% 35,175 1.56% $8,360 15.34% $7,014 20.37%
KANSAS 465,926 -1.00% 32,363 -1.16% $8,392 18.17% $6,414 23.28%
KENTUCKY 679,621 2.07% 40,470 2.23% $7,662 17.13% $6,559 28.63%
LOUISIANA 648,313 -12.75% 44,153 -11.55% $8,402 28.16% $6,689 36.12%
MAINE 195,174 -5.73% 15,962 3.61% $10,586 23.58% $8,760 29.38%
MARYLAND 860,021 0.83% 57,683 10.01% $10,670 21.52% $8,946 32.42%
MASSACHUSETTS 949,951 -2.58% 73,593 9.14% $11,981 24.66% $10,110 34.21%
MICHIGAN 1,729,048 -0.82% 103,368 6.53% $9,572 16.19% $7,879 14.75%
MINNESOTA 818,040 -4.25% 51,372 -3.90% $9,138 16.32% $7,630 22.65%
MISSISSIPPI 493,952 -0.79% 32,129 3.62% $7,221 26.96% $5,692 36.40%
MISSOURI 915,870 0.34% 66,123 2.14% $8,107 17.05% $6,561 22.75%
MONTANA 145,259 6.21% 10,329 -0.79% $8,581 20.79% $6,496 27.40%
NEBRASKA 286,154 -0.02% 20,929 -0.26% $8,736 19.23% $6,851 26.03%
NEVADA 412,747 21.14% 21,714 18.69% $7,345 16.34% $5,802 18.38%
NEW HAMPSHIRE 201,044 -3.56% 15,489 8.01% $10,079 33.73% $8,094 45.94%
NEW JERSEY 1,380,119 5.53% 110,905 11.22% $14,630 26.69% $11,888 33.95%
NEW MEXICO 326,761 2.02% 21,983 4.47% $8,086 23.96% $6,509 33.11%
NEW YORK 2,787,366 -3.29% 228,903 10.60% $14,884 29.27% $12,404 37.06%
NORTH CAROLINA 1,388,216 7.31% 94,129 12.49% $7,388 12.42% $6,112 14.48%
NORTH DAKOTA 98,172 -10.10% 7,607 -6.56% $8,603 29.14% $6,836 37.05%
OHIO 1,769,274 -3.58% 119,587 1.04% $9,598 23.48% $8,008 28.05%
OKLAHOMA 634,468 1.82% 41,616 0.72% $6,961 10.00% $5,123 14.51%
OREGON 556,657 1.91% 28,203 0.39% $8,545 8.04% $6,845 12.58%
PENNSYLVANIA 1,759,540 -3.02% 122,378 2.51% $11,028 28.82% $8,622 32.02%
RHODE ISLAND 150,112 -4.60% 14,512 36.31% $11,769 18.19% $10,128 35.27%
SOUTH CAROLINA 699,027 3.19% 47,441 4.54% $8,091 14.99% $6,497 19.10%
SOUTH DAKOTA 121,718 -5.35% 8,963 -4.62% $7,651 18.70% $5,815 23.64%
TENNESSEE 953,796 4.88% 60,691 -0.89% $6,883 19.69% $5,562 23.79%
TEXAS 4,450,272 9.62% 302,402 10.03% $7,561 12.49% $5,952 14.95%
UTAH 496,507 3.08% 22,789 3.55% $5,437 13.66% $4,623 17.69%
VERMONT 92,340 -9.51% 9,009 7.07% $12,614 35.94% $10,141 45.89%
VIRGINIA 1,213,616 6.00% 91,783 0.24% $9,447 22.16% $8,118 30.08%
WASHINGTON 1,031,668 2.68% 53,570 4.84% $7,830 14.32% $6,487 18.55%
WEST VIRGINIA 279,788 -2.30% 19,791 -5.44% $9,352 20.87% $8,000 24.65%
WISCONSIN 869,596 -1.12% 59,552 -4.46% $9,970 19.44% $8,184 21.51%
WYOMING 86,155 -4.21% 6,641 -2.09% $11,197 30.92% $9,157 42.26%

Notes:

1) Data derived from U.S. Census Bureau Public Education Finances 2006, issued April 2008, Rankings & Estimates , NEA Research,
December 2007, and Digest of Education Statistics 2002, National Center for Education Statistics.
2) "Compensation" includes salaries, wages and fringe benefit contributions on behalf of employees.
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